1416
PROBATIONARY EMPLOYEES

1416.1
An employee serving a probationary period shall be subject to the performance management program established by this chapter.  A Performance Plan shall be provided to each probationary employee, on which the probationer shall be evaluated.  

1416.2
An acceptable performance rating during a probationary period in and of itself does not constitute passing of the probationary period or automatic movement to a permanent status. 
1416.3
Neither the mid-year progress discussion nor the annual performance evaluation received by the probationary employee is appealable.
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