2001
APPLICABILITY AND AUTHORITY

2001.1
The provisions of this chapter, along with the applicable provisions of D.C. Code, §1-618, shall govern the relationship between all labor organizations and the School of Law.

2001.2
The relationship between the School of Law and labor organizations shall include the relationship between those organizations and all offices, divisions, or other administrative units of the School of Law

2001.3
Any agreement or agreements entered into by the Board of Governors with any labor organization shall be binding upon all administrative units of the School of Law, all committees of the Board and faculty, all advisory groups, and any other bodies established by the Board or which operate under the authority of or with the recognition of the Board.

2001.4
The statutory authority of the Board to control the School of Law and the Board's responsibility for the efficient and effective management of the School of Law shall be presumed to be part of all negotiations and agreements entered into by the Board with any labor organization.

2001.5
No provision of any agreement negotiated or ratified between the Board and any labor organization shall be interpreted or implemented so as to supersede the statutory authority or obligations of the Board of Governors.

2001.6
No provision of this chapter or any agreement entered into pursuant to this chapter shall be interpreted or implemented to deny the right of an individual employee to represent him or herself or choose his or her own representative in any statutory forum or pursuant to any procedure established by law.


SOURCE: Final Rulemaking published at 36 DCR 1487 (February 24, 1989).

