1505
JOB SHARING, REDUCED HOURS AND REEMPLOYMENT PRIORITY CONSIDERATION

1505.1
The Superintendent is authorized to consider job sharing and reduced hours as alternatives to separating employees pursuant to this chapter.

1505.2
The Superintendent is authorized to establish and implement procedures that govern priority consideration for reemployment of separated employees.

1505.3
Nothing in this section shall either grant separated employees a right to be reemployed or grant current employees a right to job sharing or reduced hours.

SOURCE: Final Rulemaking published at 49 DCR 5975 (2002).
