District of Columbia Municipal Regulations


2013
EMPLOYEE’S RIGHT TO REPORT UNSAFE CONDITIONS; OBLIGATION TO ASSIST
2013.1
Employees have the right to a safe and healthy working environment. An employee has the right to report an unsafe or unhealthy working condition or practice to ORM, agency management, or the agency RACC.

2013.2
A report of an unsafe or unhealthy working condition or practice may be submitted to ORM through the centralized online ERisk Incident Reporting database, incident type “Safety and Health Concern,” accessed through the ORM website at www.orm.dc.gov or erisk.dc.gov.

2013.3
Each employee has an obligation to assist ORM in its inspections and investigations.

2013.4
An agency shall not take adverse action against an employee in response to any report of an unsafe or unhealthy working condition or practice made in good faith by the employee or in response to any assistance provided to ORM in its inspections or investigations.

SOURCE: Final Rulemaking published at 73 DCR 012512 (September 18, 2026).
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