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DEFINITIONS
For the purposes of this chapter, the following terms shall have the meanings ascribed:

“Agency” - any agency, office, department, or other instrumentality of the District subject to Title XX of the CMPA (D.C. Official Code § 1-620.01 et seq.).

“Agency Motor Vehicle Safety Program” - a program within an agency that approves and monitors authorized drivers that satisfies the minimum requirements referred to in § 2010.3. 

“Authorized driver” - a District employee approved to operate a motor vehicle for District business.

“City Administrator” - the chief administrative officer of the Mayor, appointed pursuant to Section 422(7) of the District of Columbia Home Rule Act, approved December 24, 1973 (87 Stat. 790; D.C. Official Code § 1-204.22(7)).

“CMPA” - the District of Columbia Government Comprehensive Merit Personnel Act, effective March 3, 1979 (D.C. Law 2-139; D.C. Official Code § 1-601.01 et seq.).
“Contractor” - an individual or entity that provides goods and/or services to the District pursuant to a contract with the District.

“Critical function” - an operation that cannot be immediately shut down during an emergency without causing further hazards or significant damage to the facility or equipment.

“District” - the District of Columbia government.

“District business”- with respect to the use of a motor vehicle, the authorized operation of a motor vehicle at the direction of or for the benefit of the District, excluding commuting to and from work. 

“District facility” - any land, building, structure, or other improvement under the jurisdiction of the District and intended for District use or operated by the District for use by the general public.

“District vehicle” - a motor vehicle owned or leased by the District or obtained by the District through a short-term rental agreement.

“Document” - any type of recorded information, including a writing, drawing, graph, chart, photograph, phone record, or other data compilation from which information can be obtained.
“Employee” - an individual who is employed by an agency or an individual who is employed by a contractor and working under the supervision of a host agency.  

“Hazard” - is an existing or potential condition, source, or practice that could cause harm or damage to people, property, or the environment.

“Host agency” - an agency that supervises and hosts within its workplace(s) a contractor who provides direct services, similar to or the same as an agency’s employees, to the agency pursuant to a contract, including volunteers or temporary contract staff.

“Incident” - an unplanned, undesired, or adverse event or possible adverse event, such as an unsafe condition or near miss, that occurs on District of Columbia government premises or other workplace locations, that may result in property damage or personal injury, in varying degrees from minor to catastrophic.

“Illness” - both acute and chronic illness, including, but not limited to, skin disease, respiratory disorder, and poisoning.  

“Imminent danger” - defined in §2009.4.

“Injury” - bodily harm or damage, such as a cut, fracture, strain, sprain, or amputation.

“Major incident” - defined in § 2006.1.

“Mayor” - the Mayor of the District of Columbia.

“Motor vehicle” - a vehicle propelled by internal-combustion engine, electricity, or steam. The term “motor vehicle” shall not include a traction engine, road roller, vehicle propelled only upon rails or tracks, personal mobility devices, electric mobility devices, motorized bicycles, or a battery-operated wheelchair when operated by a person with a disability.

“Near miss” - a potential hazard or event in which no property was damaged, and no injury was sustained, but where, given a slight shift in time or position, damage or injury easily could have occurred. Near misses also may be referred to as close calls, near accidents, or injury-free events.
“ORM” - the District of Columbia Office of Risk Management, established by Reorganization Plan No. 1 of 2003.

“OSHA” - the Occupational and Safety Health Act of 1970, approved December 29, 1970 (84 Stat. 1590; 29 U.S.C. § 651 et seq.), and the applicable rules and regulations promulgated by the U.S. Department of Labor in Title 29 of the Code of Federal Regulations.

“Program” – the District of Columbia Public Sector Occupational Safety and Health Management Program, authorized by Title XX of the CMPA (D.C. Official Code § 1-620.01 et seq.).
“Policy” – a directive that governs operations or processes within an agency, particularly with respect to the implementation of safety standards.

“Record” - any document created or maintained by, for, or on behalf of an agency in its ordinary course of business.

“Standard” - an occupational safety or health standard that requires conditions or the adoption or use of one (1) or more practices, means, methods, operations, or processes that are reasonably necessary or appropriate to provide safe or healthful employment and places of employment.

“Safety documentation” - any record concerning or related to the work environment or the conduct of work or created or maintained in connection with safety or health in the workplace, including records or documents related to employment, equipment, maintenance, or internal controls.

“Workplace” - an agency’s premises and other locations where employees are engaged in job duties or are present as a condition of their employment. For the purposes of this definition, a location from which an employee or contractor teleworks is not a workplace.

“Workplace violence” - any act or threat of physical violence, harassment, intimidation, or other threatening disruptive behavior that occurs in the workplace.  

“Work-related” - with respect to an injury or illness, that an event or exposure in the workplace either caused or contributed to the injury or illness or significantly aggravated a pre-existing injury or illness. In determining whether an injury or illness is work-related the standards associated with 29 CFR § 1904.5 shall be applied.

SOURCE: Final Rulemaking published at 30 DCR 474 (January 28, 1983); as amended by Final Rulemaking published at 73 DCR 012512 (September 18, 2026).
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