District of Columbia Municipal Regulations


2012
RISK ASSESSMENT AND CONTROL COMMITTEES
2012.1
Each agency that employs fifteen (15) or more employees shall establish a workplace safety committee, composed of members of management and labor, for the purpose of promoting and supporting the agency’s occupational safety and health program. The safety committee shall be known as the agency’s Risk Assessment and Control Committee (RACC).  

2012.2
RACC meetings shall be conducted:

(a)
At least monthly for any agency with one hundred (100) or more employees; and

(b)
At least once every two (2) months for agencies with less than one hundred (100) employees.

2012.3
RACC membership shall:

(a)
Include the agency’s Agency Risk Management Representative (ARMR), who shall serve as a permanent member and function as the secretary of the RACC;

(b)
If the agency maintains five (5) or more fleet vehicles, include the agency’s Fleet Coordinating Official (FCO), who shall serve as a permanent member;

(c)
Include membership that represents:

(1)
All levels of agency administration and operations, including representatives of labor and management;

(2)
Each agency functional division; and

(3)
A variety of the agency’s workplace locations, if applicable; and

(d)
With the exception of permanent members, be rotated regularly to provide opportunities for broad employee participation in the RACC.

2012.4
The RACC shall carry out, at minimum, the following functions:

(a)
Support the agency’s occupational safety and health program;

(b)
Review the agency’s incidents involving work-related fatalities, injuries, illnesses, motor vehicles, or property damage and near misses and make recommendations and suggest corrective actions to agency management; 

(c)
Review reports of unsafe or unhealthy working conditions and make recommendations and suggest corrective actions to agency management;

(d)
Review and recommend updates and revisions to the agency’s location-specific Emergency Response Plans;

(e)
Plan and implement the exercise of the agency’s location-specific Emergency Response Plans, with the concurrence of and in coordination with agency leadership;

(f)
Review and recommend updates and revisions to the agency’s Continuity of Operations Plan (COOP);

(g)
Plan and implement the exercise of the agency’s COOP, with the concurrence of and in coordination with agency leadership and the Homeland Security and Emergency Management Agency;

(h)
Conduct periodic inspections of each agency workplace, at least annually and in response to employee reports of unsafe or unhealthy working conditions, and review reports of inspections carried out by other entities, and make recommendations and suggest corrective actions to management;

(i)
Review agency safety training programs and training records to ensure compliance with this chapter;

(j)
Review whether the RACC’s recommendations and suggested corrective actions to management have been implemented and make further recommendations and suggest further corrective actions, as appropriate;

(k)
Make recommendations to ORM for the issuance of standards and policies for improvement of workplace safety and health;

(l)
Maintain written minutes of each RACC meeting;

(m)
Submit RACC meeting minutes to ORM within thirty (30) days after each RACC meeting; and

(n)
Post, publish, or distribute RACC meeting minutes to make the minutes conspicuously available to employees in workplace.

SOURCE: Final Rulemaking published at 73 DCR 012512 (September 18, 2026).
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