District of Columbia Municipal Regulations


232  
REASSIGNMENTS

232.1  
A reassignment occurs when an employee is permanently moved from one position to another at the same or equivalent grade within an agency or to another agency under the same personnel authority.

232.2  
A personnel authority may reassign an employee to another position when the reassignment is to a position in the same service (Career or Educational) at an equivalent grade with no additional promotional potential, and the employee is qualified for the new position.
232.3  
Whenever a reassignment alters the substantive rights or benefits of an employee, the employee must agree to the reassignment in writing. Substantive rights and benefits include, but are not limited to, employee movements from a unionized position to a non-unionized position and a change in the employee’s enhanced suitability requirements.
SOURCE: Final Rulemaking published at 68 DCR 2869 (March 19, 2021). 
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