District of Columbia Municipal Regulations


2010
EMERGENCY PREPAREDNESS AND RESPONSE
2010.1
Each agency shall develop and maintain a written emergency response plan for each separate workplace that includes documented procedures for responding to emergency events. Each emergency response plan shall be consistent with the applicable standards of this chapter, the OSHA Emergency Action Plans regulation (29 CFR § 1910.38), and the District Fire Code, International Fire Code Chapter 4, Emergency Planning and Preparedness. All requirements contained in this chapter are minimum requirements, and each emergency response plan should reflect the actual operational needs and conditions of the agency.

2010.2
Each agency shall submit its emergency response plan(s) to ORM through ERisk, or by such other means as may be directed by ORM:

(a)
By April 1 each year; and

(b)
Within thirty (30) days after an agency:

(1)
Moves to a new workplace;

(2)
Adds a new workplace; or

(3)
Completes a renovation to a workplace that changes the existing floor plan of the workplace.

2010.3
An emergency response plan shall address foreseeable emergency situations, including, at minimum, procedures for the following:

(a)
Evacuation;

(b)
Shelter-in-place;

(c)
Safe refuge;

(d)
Medical emergency;

(e)
Active threat;

(f)
Bomb threat; and

(g)
Emergency situations not listed in this subsection that are specific to the agency or its workplace.

2010.4
Each emergency response plan shall address:

(a) Emergency communications;

(b) Appointment and training of appropriate staff for emergency response;

(c)
Posting of emergency evacuation plan diagrams at appropriate locations;

(d)
Conduct and frequency of emergency response training, drills, and exercises; 

(e) Accounting for employees and visitors during an emergency response;

(f) Conducting monthly fire safety inspections; 

(g) Employees requiring assistance; and

(h)
Procedures to be followed by employees who remain to carry out critical functions before evacuating. 

2010.5
Each agency shall establish and maintain a Building Emergency Response Team (“BERT”). Each BERT shall be comprised of trained employees within the workplace who voluntarily facilitate emergency response and are responsible for:

(a)
Implementing the emergency response plan in response to an emergency event;

(b)
Ensuring all employees and visitors evacuate or shelter in place, as appropriate, during an emergency response;

(c)
Aiding employees during an evacuation or shelter-in-place event;

(d)
Providing situational awareness to emergency responders;

(e)
Educating employees on emergency preparedness and response procedures; and

(f)
Participating in emergency response drills, exercises, and training, as appropriate.

2010.6
All emergency response plans submitted to ORM shall be subject to approval by the District of Columbia Fire Marshal. A plan that does not receive the approval of the District of Columbia Fire Marshal shall be revised and re-submitted within thirty (30) days until approved by the District of Columbia Fire Marshal. 
SOURCE: Final Rulemaking published at 73 DCR 012512 (September 18, 2026).
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