District of Columbia Municipal Regulations


211 
INITIAL SCREENING, RATING, AND RANKING
211.1
This section applies to the initial selection of an appointee, and to the selection for internal placement of an employee when the internal placement is by open competition.
211.2
OAG shall evaluate applicants on a 100-point scale. 
211.3
The hiring process shall consist of an initial screening and up to a maximum of three (3) additional rounds of assessment.
211.4
Any employment preference points claimed by the applicant shall be added to his or her score in the initial screening process.
211.5
Each applicant who meets the minimum requirements for the position and who receives a score of seventy (70) points or more during the initial screening process is eligible for consideration for appointment. Applicants who do not receive a score of at least seventy (70) points shall be ineligible for further consideration.
SOURCE: Final Rulemaking published at 69 DCR 004169 (April 29, 2022). 
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