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PLANNING FOR RESILIENCE AND EQUITY
213.1
The second Plan amendment cycle incorporates resilience and equity as new crosscutting themes through which to plan for the District's future, referencing the 2019 Resilient DC plan and other related documents. 
213.2
Resilience in the District is defined as the capacity to thrive amidst challenging conditions by preparing and planning to absorb, recover, and more successfully adapt to adverse events. Resilience planning recognizes the volatility of the forces driving change. Ideally, we want to capitalize on positive impacts, and diminish negative impacts of the forces driving change. 
213.3
Considering shocks and stresses helps one to understand the District's vulnerabilities. Shocks are sudden, acute disasters like storms, flooding, cyber-attacks, or economic crises, such as the 2008 Great Recession. Stresses are "slow-burning disasters" that weaken the city every day and are magnified by shocks: these include poverty, trauma, housing insecurity, and stressed transportation systems. 
213.4 
The District's resilience goals focus on inclusive growth that benefits all residents, preparing for the impacts of climate change, and embracing advances in technology while minimizing the negative impacts of change. Ensuring that every neighborhood is safe and our residents are healthy is one way to have a more resilient city. Being more resilient strengthens our collective capacity to thrive in the face of shocks and stresses. Building resilience is about addressing everyday stresses, which not only makes our city more inclusive, but enables the District to recover more quickly from catastrophic events. Incorporating resilience into the Comprehensive Plan is critical to achieve our goals. 
213.5
As an example, the stress of poverty, combined with substantial population growth, has created a housing affordability crisis that must be addressed. The need for more housing, and more affordable housing, has become an important policy goal that, if addressed and achieved, will help the city be more resilient. 
213.6
The District seeks to create and support an equitable and inclusive city. Like resilience, equity is both an outcome and a process. Equity exists where all people share equal rights, access, choice, opportunities, and outcomes, regardless of characteristics such as race, class, or gender. Equity is achieved by targeted actions and investments to meet residents where they are, to create equitable opportunities. Equity is not the same as equality. 
213.7
Equitable development is a participatory approach for meeting the needs of underserved communities through policies, programs and/or practices that reduce and ultimately eliminate disparities while fostering places that are healthy and vibrant. Equitable development holistically considers land-use, transportation, housing, environmental, and cultural conditions, and creates access to education, services, health care, technology, workforce development, and employment opportunities. As the District grows and changes, it must do so in a way that encourages choice, not displacement, and builds the capacity of vulnerable, marginalized, and low-income communities to fully and substantively participate in decision-making processes and share in the benefits of the growth, while not unduly bearing its negative impacts.

213.8
The District must also commit to normalizing conversations about race and operationalizing strategies for advancing racial equity. Racial equity is defined as the moment when "race can no longer be used to predict life outcomes and outcomes for all groups are improved."

213.9
As an outcome, the District achieves racial equity when race no longer determines one's socioeconomic outcomes; when everyone has what they need to thrive, no matter where they live or their socioeconomic status; and when racial divides no longer exist between people of color and their white counterparts. As a process, we apply a racial equity lens when those most impacted by structural racism are meaningfully involved in the creation and implementation of the institutional policies and practices that impact their lives, particularly people of color. Applying this lens also reflects the targeted support to communities of color through policies and programs that are aimed at centering - focusing on their needs and barriers to participate and make informed decisions - and eliminating racial divides, all while taking into account historical trauma and racism.

213.10
The District's policies and investments should reflect a commitment to eliminating racial inequities. Addressing issues of equity in transportation, housing, employment, income, asset building, geographical change, and socioeconomic outcomes through a racial equity lens will allow the District to address systemic and underlying drivers of racial inequities.
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